


late has special project (OSKA) to
. THE LABOUR MARKET to find
at skills are needed in the future.

fiife ,ns portion of vocational
tion is WORK-BASED, allowing

+ With over 130 specialities to rTr 0 better prepare for the job

Estonian vocational education offe
comprehensive range of@ptlons. |

~RATION WITH THE PRIVATE
@JQP o owdes students real workplace

%

+ Flexible study formats offer W|de 'ratnge\‘ of \ oving from vocational education
possiblities, including full-time, part—tlﬁhe ' e 5 ‘thig er education and vice versa
and distance learning. e \a ris‘becoming increasingly popular.

+ \Vocational education
is FREE-OF-CHARGE for everyb@xd,

[ 9"1‘ ’:' :
.
]



>

expected competence

ﬁ

sawwe.lboud
Apnys

|

BJNOLLIND
Jeuoneu

spiepuejs
uoneoyjenb

saoua)adwod

w0

-z

7]
'

cur

LLIST

spJepuels
jusWISSasse

QUALIFICATIONS SYSTEM

|

assessment
of
LOs

L e

l

assessment
of
competence

—

validation

B

Sa)edyi=0
uonesyijenb

actual competence

<




Levels of Estonian
VET qualifications till 2013 qualifications

VET qualifications

e Sk since 01.09.2013

VVocational education
without the requirement
for basic education

2. level
vocational education

3. level
vocational education

Vocational education
based on basic education

Vocational secondary education 4. level vocational education
/ Vocational education based (including vocational
on secondary education secondary education)

5. level
vocational education
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\VVocational Eaucation ana training 1n Estonia
At least one vocational education
Institution in every county

22 500

vocational education =
institutions

students

+

25 state
+ 3 private
2 municipal
institutions

+

100

fessional high
professional higher specialities

education institutions
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8 801

2016/17
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8 866

2017/18

BY AGE GROUP

m0-19 m20-24 = 25+

9259 10 007

2018/19 2019/20

10 830

2020/21

10636

2021/22

9795

2022/23



cational ste dards

Incorporating feedback fromstudents anc l?-nployers for currlculum —_—
development 'S
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+ Workplace based studies
+ At least 2/3 of the curriculum is practical assignments in companies

+ Intern contract between the school, student and employee

+ The employee has to recompense the student for tasks performed. The
wage must not be less than the statutory minimum wage



OSKA

Coordination system for the
monitoring and forecasting of the
labour market needs

Answers to the following questions:

+ How many people and which skills are
needed in our labour market today and
tomorrow?

+ Where and how to aquire those skills?

+ What should be changed in today's
educational system and in lifelong learning
system to meet the future needs?
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OSKA

+ Based on the existing occupational qualifications system
+ The results of analysis are used as:
+ input to the qualification and career counselling system

+ curriculum development of educational institutions
+ financing of educational institutions (allocation of study places)
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Kill-builaing

Offering students the chance to
test and develop their skillsina = = = &
professional environment

Enhancing the attractiveness of
vocational fields among young
people

Strengthening Estonia's
iInternational reputation in
vocational education through
successful participation in glo
competitions
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